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Discrimination at Workplace
Discrimination at the workplace has been a significant setback among the youths in the United States.  According to Dill, young people below 35 are likely to experience discrimination subject to race, age, and ethnicity.  For example, from a sample of five employees in Glassdoor and Harris Pull, three have been a target of discrimination on the above elements. Unfortunately, the minority of this population find it easy to report the challenges they experience. The statistical finding indicated that the number increases annually as these groups have less knowledge of discrimination. Essentially, employers should initiate measures geared towards improving the vocal workforce as the elderly may tolerate mistakes while the young population usually expects changes in their workplace. 
Young employees will rarely let go of inappropriate behavior at the workplace. Frequently, they would report any misconduct that ruins business reputation. However, studies indicate that approximately 75% of employees' harassment remains unreported, while others being dismissed due to lack of evidence (Dill).  Most youths have been denied higher ranks at the workplace due to their less experience.  They are believed not to be able to succeed without being allowed to showcase their ability.  Notably, employers should understand that experience is not the only determinate of delivering at the workplace but also the stage of life one goes through in career development.  Besides, youths have fresh brains, which is very innovative compared to the elderly. Some young people with the necessary experience have been denied opportunities subject to their sex. For example, most secretarial jobs are believed to be meant for women, while men are said to deliver efficiently in technical tasks. Moreover, women are the victim of sexual harassment in the workplace as opposed to boys. Resultantly, businesses have flourished subject to employing unqualified personnel without the qualification needed in a specific field. Generally, eliminating discrimination at the workplace will be the genesis of the growth of many businesses globally, as youths are very innovative and define the future of future development. 
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